promoted to Reader, a title that was established in 1965, among them Diana Dyason who was appointed Reader in Charge of the Department of History and Philosophy of Science; Alison Patrick, head of the History Department and Barbara Falk, head of the Centre for the Study of Higher Education. Gwen Dow in Education and Pat Grimshaw in History became Readers in 1970 and Mary Hiscock in Law was promoted in 1972. But still no female Professors! It took several more years before this situation was rectified. It became clear that there were distinguished people in various departments of the University whose international reputation was at least equal to that of their Department Heads. Hence the category of Personal Chair was established in 1964 to which such individuals could be appointed on the criteria of 'distinction and international reputation'. By 1967 a question of numbers arose, since these positions were centrally funded, and a quota of six was agreed upon. There had been one appointment in 1964, three in 1965 and two in 1966. Later the quota was revised to equal one tenth of the number of established chairs and thus it was set at nine in 1967. It meant that when this number was filled, as in 1969 and 1972, candidates xxxii Finally, in 1975, Dr Priscilla Kinkaid-Smith, a Royal Melbourne Hospital nephrologist with a formidable reputation became the first female to be appointed to a Personal Chair and the first female professor after 120 years of existence of the University of Melbourne. That the first woman professor was in Medicine -then a conservative and male-dominated faculty, was an extraordinary development because before that even the professors of gynaecology were all males -a situation comparable to having professors of automotive engineering who do not own cars.
The first regular chair appointment followed four years later, in 1979: Sister Margaret Manion became Professor Manion when she succeeded her mentor, Professor Joseph Burke, to the Herald Chair of Fine Arts. She later became the first female President of the Academic Board.
Several more years had to elapse before the next appointment. After waiting in the "queue" (until the noted poet Vincent Buckley vacated a position by retiring) our guest of honour, Nancy Millis, was appointed to a personal chair in microbiology in 1982 (having in previous years served as Acting Head of Department but without the benefit of the title of Professor at that stage). Her reputation in research and in teaching, having established the pioneering course in Industrial Microbiology, finally received its longoverdue recognition, as she became the fourth ever female professor, counting Georgina Sweet as the first.
The next case is a rather curious one: Professor Austin Hughes was appointed Director of the Vision Research Institute in 1983, following a brilliant research career at Oxford. A strange sequence of events resulted in his becoming Professor Abbie Hughes following a sex change procedure completed around 1990. To its great credit, the University community took this in its stride causing little or no comment beyond some wags quipping that 'this University will now go to any lengths to create female professors' because by then an Equal Opportunity policy was in full swing. Regrettably, it appears that the Optometry profession, which supported the Chair, was less able to cope with the situation and Professor Hughes resigned in 1991.
The next appointment was in 1985, when my distinguished colleague on the panel, Adrienne Clarke was appointed to a Personal Chair in Botany. She later became the first female "Laureate Professor" -more about which anon. A few years later, in 1989, having waited her turn in the "queue", Cheryl Saunders, the distinguished constitutional lawyer, was also appointed to a personal Chair, in the Law School. Various regular chair appointments followed in subsequent years, Marilyn Renfree, Head of Zoology; Joan McMeeken, Head of Physiotherapy and Virginia Studdert, Veterinary Science (Clinical), all in 1991. Sally Walker was appointed to a regular chair in the Law School in 1993. She later became the first Senior Deputy Vice-Chancellor, just before resigning to become Vice-Chancellor of Deakin University in the year 2000.
A further two female appointments to Personal Chairs followed: Pauline Ladiges was appointed to a Personal Chair in Botany in 1992 and Lorraine Dennerstein, Personal Chair in Public Health in 1995. By that time the 'quota' of Personal Chairs had risen to ten, then one each year from 1982 onwards and finally to two appointments each year from 1992 to 1998, the total number having risen to almost 20. The reason for the increase in the number of Personal Chairs was a competitive imperative: Too many of our outstanding sub-professorial staff were liable to be enticed to chair appointments at other Universities, unless they were rewarded by a Personal Chair here. However, after 1998 a new policy came to the effect: No new appointments to Personal Chairs were made (after Professor Sam Berkovic, the world-leading epilepsy expert at the Austin Hospital who was appointed in 1998). Instead, regular promotion to Professorial rank became possible so that from 1999 onwards a veritable flood of new professorial appointments oc- After the discontinuance of personal chairs another new category, that of Laureate Professor, was instituted as a special mark of distinction. The first to be granted this honour in the year 2000 was Adrienne Clarke, followed by Marilyn Renfree (Zoology) in xxxiii 2002 and Cheryl Saunders (Constitutional Law), in 2007; three females out of the current total of 11, i.e. about 27%. A complete list of female professors, past and present, is shown in Appendix 1 and a statistical overview is presented in Tables 1 and 2 , (The University of Melbourne 2008) from which the steadily rising but still small proportion of females is evident. Looking on the bright side, the percentage of female professors has almost doubled in the last decade and it continues to rise, along with the availability of suitable candidates. The proportion of females in the sub-professorial ranks is much greater, from which one may conclude that the pool of potential future appointees is growing. I quite sure that given true equal opportunity, and more importantly equal encouragement, there will be a much greater representation of females in the professoriate in future. One by one, even the male-dominated professions are coming to realise that society cannot afford to waste 50% of its brainpower as it has done in the bad old days. 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 Professor  9  11  11  14  16  17  16  15  14  18  19  18  20  21  Assoc Prof  12  14  14  13  17  18  22  24  25  27  28  29  31  31  Snr Lecturer 24  27  33  32  31  33  33  34  36  34  33  35  37  38  Lecturer  46  46  44  42  43  44  47  47  49  51  52  53  53  52  Tutor  49  46  46  58  53  51  57  55  55  59  56  66  68 64 
